
Worksite Wellness at Your Site 

Let's Go! Gulf Coast helps address the policies, environments, and 
practices that influence health behaviors in a wide range of 
settings. An important aspect of every setting is the employees. 
By providing resources and some simple steps, we hope you will 
be able to incorporate some of the same 5-2-1-0 strategies being 
used at your site with either your kids, students, or families with 
your staff as well.

Employees' physical and mental health are essential to the 
success of a work place. The promotion of staff members' own 
health helps them to become positive role models for children 
and increases their commitment to promoting children's health. 

Worksite health promotion is often overlooked in many settings, 
including at early child care facilities, schools, and after-school 
programs. Worksite health promotion programs for staff may not 
only impact the health of child care faculty and staff, but also 
have effects on the children, their families, and community 
members. Healthier staff may even save child care sites money. 
Some examples of health promotion programs for child care staff 
include: health screenings, physical activity and fitness programs, 
nutrition education, weight management, smoking cessation, 
and stress management. One of the first steps of worksite health 
promotion is to develop a Wellness Team to help drive the 
project.  

Once wellness and health promotion programs are available, 
encourage staff to participate in these programs. Examples of 
promotion ideas include introducing wellness programs to new 
staff at their orientation sessions, presenting information at 
regular staff meetings, including fliers and brochures with 
paychecks, putting information into newsletter articles and e-
mail messages, and offering health insurance discounts for 
participants. 

1. Recruit wellness team
members from all areas
of your child care (i.e.
food service,
classroom, staff, and
parents).

2. Develop an action
plan based on what’s
important and
achievable in your child
care community.

3. Identify resources that
can facilitate
implementation of
your action plan and
assign responsibility.

4. Take action.

5. Celebrate and share
your successes and
monitor your progress.

Steps to Develop 
a Wellness Team 




